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A
OYAMA CITY GENDER EQUALITY PROMOTION ACT

LET’S CREATE GENDER-EQUAL SOCIETY
Gender Equality Declaration City
Oyama City

1

WHY DO WE NEED THE ACT ?

Oyama City was declared a Gender-equal City in June 2001, and has been
positively developing a town where men and women live together, in
harmony, happy with contented hearts.

However, there are so many issues that need to be addressed as there are
still violations of human rights such as the conscious or habitual practice of
men’s and women’s in which the roles of men and women are stereotyped,
sexual harassment, violence against women.

In addition, there are rapid changes in our circumstance such as a trend
towards fewer children, aging of the population, prolonged economic
depression, development of information systems, diversification of lifestyle
and sense of values. In light of this situation, it is required to further
promote Gender Equality where both men and women, as equal partners
and with their own respective wills and responsibility, participate in all
fields of society and exercise their individuality and abilities as independent
individuals.
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This act has been established for the City, the Citizens, the Entrepreneurs to
come together and promote early materialization realization of a
Gender-equal Society and to hand Oyama City into the next generation with
dreams and pride.

2
HOW CAN WE REALIZE GENDER-EQUAL SOCIETY?

BASIC PRINCIPLES)

1. Respect of Men’s and Women’s Human Rights

Let’s make it possible for every man and woman to be respected as
individuals and be able to exercise his/her ability without restriction of the
place of activity regardless of gender.

(SIX

2. Consideration to Social System and Habit

Let’s make it possible for each person to choose by themselves how to live
ones life, being not prejudiced by conventional practice or traditional
custom that man should be so or woman should be so.

3. Joint Participation to Devising and Decision of Policies
Let’s realize a society where both men and women can participate jointly to
occasions, in various fields, to planning and enactment of policies.

4. Compatibility of Home Related Activities with Other Activities

Let’s realize that both men and women can extend activities at the
workplace and in the local community while the couple is child-raising or
nursing of family through mutual cooperation.
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5. Understanding of Gender of Men and Women and Securing of Health
Couple will live in good health physically and socially throughout their life
through understanding of each gender and realization of a safe pregnancy
and delivery.

6. International Cooperation
Promotion of Gender Equality is a task common in international society.
Let’s work keeping pace with international movement.

3
WHAT CAN WE DO? (RESPONSIBILITIES)

The City will:

-comprehensively promote and implement measures for Gender Equality
according to the Basic Principles,

-take the lead in promoting gender equality in cooperation with the Citizens,
the Entrepreneurs, the State, the Prefecture and other cities/towns/villages,
-take measures required to plan, coordinate and promote policies related to
the promotion of Gender Equality.

The Citizens will:

-deepen understanding of Gender Equality and make efforts to promote
Gender Equality in fields such as the home, the workplace, school, the local
community etc.,

-cooperate with activities of the City regarding the promotion of Gender
Equality.
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The Entrepreneurs will:

*make an effort to maintain the work place environment such as provision
of child care leave or family care leave etc. so that men’s and women’s work
activities and their activities at home or other areas are compatible,

*make effort to assess ability of individual person properly without gender-
based discrimination with regard to invitation, employment, assignment,
payment, promotion or re-employment,

*cooperate with the City’s activities for the promotion of Gender Equality,

*make an effort to submit status reports etc. in response to the Mayor’s
consultation.

4
MEASURE POLICIES OF OYAMACITY

(BASIC POLICIES)

Formulation of Basic Plan etc. (Article 7)

Consideration in Formulation of Policies etc. (Article 8)

Measures to deepen Understanding of the Citizens and the Entrepreneurs
(Article 9)

Measures in Education Field etc. (Article 10)

Measures in Agriculture and Family owned Small Size Unit in Commerce
and Industry or Other Fields (Article 11)
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Positive Actions  (Article 12)

Study and Research  (Article 13)

Annual Reports  (Article 15)

Promotion Members for Oyama City for Gender Equality (Article 15)
Handling Opinions to the City Policies, Complaints etc.  (Article 16)
Response to Consultation etc.  (Article 17)

5
WHAT WE SHOULD NOT DO :

e Gender-based discriminatory treatment

e Sexual harassment, domestic violence, any other deed which may
infringe human rights between men and women etc.

e With regard to information to be announced to the public, expression
which may increase gender-based and stereotyped job assignment, or
violence between men and women or unnecessary sexual expressions

OYAMA CITY COUNCIL FOR GENDER EQUALITY

It is an organization to study and deliberate important matters with regards
to the basic plan for Gender Equality formulated by the City or the
promotion of Gender Equality and to submit its opinions to the Mayor.
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KEY WORDS

(1) Sexual Harassment: It means conduct arising at all places not limited to
that at work place. ‘Sexual speech and action” means sexual joke or jest,
utterance to start sexual rumor intentionally and to demand forcibly sexual
relationship, and to bulletin or distribute nude poster or indecent books.
‘Disadvantageous deed’ means that at the workplace, upper person
disadvantageously changes position in such a case that the person makes
protest against the upper person’s undesirable sexual speech and action, and
that teachers whose demand of sexual relation is rejected by a student stops
teaching the student.

(2) Domestic Violence: It generally means violence at home between a man
and a woman such as husband and wife, a pair of lovers etc. including men
and women who were in an intimate relationship in the past. Other than
physical violence, mental violence such as pouring of abusive words,
negligence or shouting, sexual violence to force undesirable sexual behavior
etc. and financial stress such as not bearing the cost of living, taking money
away etc. are included.

(3) Involvement and Participation: Participation is to simply join a company.
Involvement is not only simply to join but to take part actively and
subjectively in planning and decision and to reflect one’s opinions.

(4) Joint Work: The City, the Citizens and the Entrepreneurs as independent
individuals jointly aim to fulfill the same objective, playing each part with
good use of own situation and specialty.
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(5) Nun Sangawa: She was a wife of Masamitsu Oyama, the mother of
Tomomitsu and a nurse of Minamoto-no-Yoritomo. Yoritomo won the battle
of Noginomiya as the Oyama family stood by him under her political
judgment. This contribution was appreciated and in the year 1187, she was
assigned to the Governor (Jito-Shoku) of Samukawa county and Ajito
village. This is described in Azumakagami; ‘the Mother of Shichiro
Tomomitsu of Oyama was given Samukawa county and Ajito village in
Shimotsuke region. This is because of her distinguished services even
though she was a woman.’

[J MECHANISM OF OYAMA CITY GENDER EQUALITY
PROMOTION ACT

Six Basic ldeas

Responsibility of the City: The City will formulate policies for the
promotion of Gender Equality, and take the lead in tackling in cooperation
with the Citizens, the Entrepreneurs, the State, the Prefecture etc.

Responsibility of the Citizen: The Citizens are encouraged to deepen
understanding of Gender Equality and to promote positively in all field.

Responsibility of the Entrepreneur: The Entrepreneurs are requested to
realize a workplace environment where men and women can make activities
at the workplace and at the home compatible and to fully exercise its ability.



T D EZRBUHE A MAJORACTIVITIES OF THE CITY:

(FEA IS 5R) (Basic Policies)

P I [F 22 B 51T £ Ol R Restriction of deeds which may hinder Gender Equality

MERNC L oMEFIIR DL L -Prohibition of gender-based infringement of rights

NRIZER AT DA~ DOBLE - Consideration regarding information to be announced to the public
AT S LR B RS S Oyama City Council for Gender Equality

« BA I RSB OHERE B2 EEHIEOH S - Deliberation on important matters for the promotion of Gender Equality
B AR S it 0 FEH Realization of a Gender-equal Society
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