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Men and women are all equal as a person, and must be respected as an
individual.

Considering that respect for individuals and equality under the law is
expressly stipulated under the Japanese Constitution, and that the realization
of a Gender-equal Society is stipulated as a top-priority task in the
21%-century under the Basic Law for a Gender-equal Society etc., progress
has been made through a number of efforts toward the realization of
equality between men and women.
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Oyama City is gifted with rich water, greenery and land. During medieval
time, Nun Samukawa played an active role in the power struggle at that
time and subsequently was appointed as governor (Jito-shoku) of Ajito
village in Samukawa County. Today, Oyama City has developed the
“Oyama City Gender Equality Plan” targeting Gender Equality in every
field regardless of gender. Oyama City was the first city in the prefecture to
be declared a Gender Equality City as of the 30" of June, 2001 under the
slogan of “Let’s create a Gender-equal Society”. Now Oyama City is
positively developing a town where men and women live together in
harmony, happy with contented hearts.

However, there are so many issues that need to be addressed as there are
still violations of human rights such as the conscious or habitual practice in
which the role of men and women are stereotyped, sexual harassment,
violence against women. In addition, the development of a new social
system is required to respond to the trend toward fewer children, the aging
of the population, a change in the economic structure, the progress of
information technology and a diversification of a sense of values etc.

In light of this situation, it is important to realize a Gender-equal Society in
which men and women recognize each other’s individual differences as well
as respect each other’s human rights, Moreover, every person should be able
to participate and equally share responsibility, and fully exercise his or her
individuality and abilities as an independent individual in all areas of
society including the home, workplace, school and the local community etc.
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We hereby establish this act in order to promote an early realization of a
Gender-equal Society comprehensively and systematically and to hand
Oyama City to the next generation with dreams and pride in cooperation
with the City, the Citizens and the Entrepreneurs.

Chapter 1  General Provisions

(Purpose)

Article 1 The purpose of this act is to comprehensively and systematically
promote Gender Equality and to realize a Gender-equal Society by laying
out the basic principles and basic provisions of the policies with regard to
the promotion of Gender Equality and by clarifying the responsibilities of
the City, the Citizens and the Entrepreneurs.

(Definitions)
Article 2 Under this act, the following definitions shall apply:

(1) Gender Equality: Both men and women will be given equal
opportunities to participate voluntarily in activities in all fields as equal
partners in society, and will be able to enjoy political, economic, social and
cultural benefits equally as well as share responsibilities.

(2) Positive action: Provision of the opportunities stipulated in the preceding
item to either men or women within the necessary limits in order to redress
gender disparities in the terms of such opportunities.
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(3) Sexual harassment: Deeds which may cause unpleasantness, damage of
dignity or disadvantage of the other by sexual speech and action.

(4) Domestic violence: Financial stress and/or physical, mental or sexual
violence inflicted by a person in intimate relations such as spouse, lover etc.

(5) Citizen: Any individual person who is residing, working, studying or
staying in the City.

(6) Entrepreneur: Individuals, corporations (excluding state and local
governments) and other organizations who own or run a business in the
City.

(Basic Principles)
Article 3 Gender Equality shall be promoted based on the following basic
principles.

(1) to respect the dignity of men and women as individuals. There shall be
no gender-based discriminatory treatment, be it direct or indirect.
Opportunities for men and women to exercise their abilities as individuals
shall be ensured.

(2) to take care to avoid any impediment of free choice of social activities
for men and women by the social system or habit based on the stereotyped
consciousness of role division by gender.
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(3) to secure opportunities for men and women to participate as equal
partners in planning and deciding policies of the City or private bodies.

(4) to realize that men and women can participate equally and share
responsibility as household members in home-related activities such as
child-raising, nursing of family members etc. and in social activities in all
fields such as the workplace, school and the local community etc. through
mutual cooperation and with social support.

(5) to ensure it is possible for couples to have a safe pregnancy and delivery,
and to live in good health throughout their life in a good environment where
understanding of each gender is deepened and individual will of both parties
is respected.

(6) to promote Gender Equality on international cooperation considering
that the activities have a close relationship with activities in international
society.

(Responsibilities of the City)

Article 4

1. The City is responsible for the comprehensive formulation and
implementation of policies related to the promotion of Gender Equality
corresponding to the basic principles stipulated in the previous article.
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2. The city shall take the lead in promoting Gender Equality in cooperation
with the Citizens, the Entrepreneurs, other local governments, the Prefecture
and the State etc.

3. The city shall make an effort to take necessary action for comprehensive
planning, coordination and implementation of measures for the promotion
of Gender Equality.

(Responsibilities of Citizens)

Article 5

1. The Citizens shall deepen their own understanding of Gender Equality by
themselves and make efforts to promote Gender Equality in all areas of
society, including the home, the workplace, school, the local community etc.

2. The Citizens shall make efforts to cooperate with activities of the City
regarding the promotion of Gender Equality.

(Responsibilities of Entrepreneurs)

Article 6

1. The Entrepreneurs shall make an effort to maintain the workplace
environment so that men’s and women’s work activities and their activities
at home or other areas are compatible.
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2. The Entrepreneurs shall, through their corporate activities, make an effort
to ensure opportunities for men and women without gender-based
discrimination to play their full role and to adequately recognize their
personal abilities as an individual.

3. The Entrepreneurs shall work actively to promote Gender Equality and
make an effort to cooperate with the City to implement its policies for the
promotion of Gender Equality.

4. The Entrepreneurs shall, in response to the Mayor’s consultation, make
an effort to submit a status report etc. on their progress for Gender Equality
through their corporate activities.

Chapter 2 Basic Policies Related to the Promotion and Formation of
Gender Equality

Clause 1 Basic Policies

(Establishment of a Basic Plan etc.)

Article 7

1. The Mayor shall establish a basic plan in order to comprehensively and
systematically implement policies related to the promotion of Gender
Equality.
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2. When the Mayor establishes or modifies a basic plan, he shall take
measures to reflect the opinions of the Citizens and also hear the opinion of
Oyama City Council for Gender Equality as stipulated in Articles 16 and 20
as the Council.

3. When the Mayor establishes or modifies the basic plan, he shall announce
the changes without delay.

(Concerning the Formulation of Policies etc.)

Article 8

1. When formulating and implementing various policies, the City shall
consider the formation of Gender Equality.

2. When making publications etc., the City shall consider not using
expressions which may encourage gender-based stereotyped job assignment
etc.

(Measures to deepen the Understanding of Citizens and Entrepreneurs)
Article 9

1. The City shall take appropriate measures through public relations
activities etc., to deepen the understanding of the Citizens and the
Entrepreneurs on the promotion of Gender Equality.

2. The City shall take necessary measures such as the provision of
information, giving suggestions etc. to the Citizens and the Entrepreneurs
extending positive activities for the promotion of Gender Equality.
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(Measures in the Educational Field)

Article 10

1. The City shall take measures to promote Gender Equality; such as the
creation of Gender Equality awareness, the development of personality and
ability etc. in school, social education, home education or any other such
educational field.

2. Those who work in school, social education, home education or any other
such educational field shall make an effort to promote Gender Equality.

(Measures in Agriculture, Family Owned Small Businesses and Industry
etc.)

Article 11 The City shall make an effort to promote awareness activities
and other necessary measures for men and women to be able to fully
exercise their abilities as an individual, to be recognized properly and to be
given opportunities to participate as equal partners in the planning and
decision making of management policies.

(Positive Action)

Article 12

1. When the City recognizes inequalities between men and women with
regards to opportunities to participate in social activities at the home, in the
workplace, at school, in the local community etc., it shall make an effort to
rectify such inequalities through cooperation with the Citizens and the
Entrepreneurs.
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2. When entrusting or appointing members of the Council etc., the City shall
make an effort to balance the number of men and women.

(Study and Research)

Article 13 The City shall promote necessary study and research of the
matters or the formulation and practice of policies related to the promotion
of Gender Equality, including study and research of the matters which may
impede the promotion of Gender Equality.

(Annual Reports)

Article 14 The Mayor shall make and officially announce a report on the
state of the promotion of Gender Equality and the policies implemented
related to the promotion of Gender Equality.

Clause 2 The System to promote Gender Equality

(Members of Oyama City promoting Gender Equality)

Article 15

1. In order to realize a Gender-equal Society in cooperation with the
Citizens, the City shall arrange a group of members to promote Gender
Equality (hereinafter referred to as “Promoting members’) who will work
on spreading Gender Equality, enlightening people and extend other
activities in the local community.

2. The number of the Promoting members shall be 50 people.
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3. The Promoting members will be residents of Oyama City and be
appointed by the Mayor through public appeals etc.

4. The Promoting members shall serve a term of two years. However, any
member who steps in as a substitute shall serve the amount of time
remaining of the original member's term.

5. The Promoting members cannot be re-appointed. But the member
entrusted under the proviso in the previous paragraph can be re-appointed
for one term (two years).

6. The City shall support the activities of the members.

(Handling Opinions and Complaints of City Policies etc.)

Article 16

1. When the Mayor may receive any allegation from the Citizens or the
Entrepreneurs such as complaints, opinions etc. in regard to policies
implemented by the City which are related to the promotion of Gender
Equality or which are recognized as influencing the promotion of Gender
Equality, he/she shall take appropriate measures for the allegation.

2. Should the Mayor receive any allegation as per stipulated in the
preceding paragraph and recognizes the opinion of the Council as especially
necessary, he/she may ask for that opinion.
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(Response to Consultation etc.)

Article 17

1. The City shall make an effort to establish a necessary system to
appropriately respond to the consultations with the Citizens and the
Entrepreneurs and other things regarding deeds against the promotion of
Gender Equality.

2. When the City holds the consultation etc. as per stipulated in the above
paragraph, the City shall make an effort to take appropriate measures in
cooperation with the related organization.

Chapter 3 Restriction of Deeds which may impede the Promotion of
Gender Equality

(Prohibition of Gender-based Infringement of Human Rights)

Article 18

1. The City, the Citizens and the Entrepreneurs shall not, directly or
indirectly, conduct any gender-based discriminatory treatment in any areas
of society, including the home, workplace, school, the local community etc.

2. The City, the Citizens and the Entrepreneurs shall not be involved in any
sexual harassment, domestic violence or violation of human rights between
men and women, or gender-based discriminatory treatment of men or
women, or any other deed which may cause physical or mental pain to
others.
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(Consideration regarding Information to be announced to the Public)
Article 19 With regards to information to be announced to the public and
considering the influence of this information to the society, the City, the
Citizens and the Entrepreneurs shall make an effort to not use expressions
which may increase gender-based and stereotyped job assignment, or
violence between men and women or unnecessary sexual expressions.

Chapter 4 Oyama City Gender Equality Council

(Council)

Article 20

1. The Council for Gender Equality is hereby established to study important
matters with regards to the promotion of Gender Equality in response to the
Mayor’s consultation.

2. The council may submit its opinions to the Mayor on any necessary
matters with regards to the promotion of Gender Equality.

3. The Council shall be composed of at most 15 members. In this case, each
number of male or female members of the Council may not fall below forty
percent of the total number of members.

4. The council members will be appointed by the Mayor from among
persons of learning and experience, applicants to public appeals or those
whom the Mayor recognizes as appropriate.
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5. The Council members shall serve a term of two years. However, any
member who steps in as a substitute will serve the amount of time
remaining of the original member's term.

6. The Council members can be re-appointed.
Chapter 5 Miscellaneous Provisions
Article 21 Any necessary provisions related to the implementation of this

law shall be stipulated by the regulation.

Supplementary Provisions
This act shall enter into force on July 1% 2004.



